
Instruction              AR 6035(a) 
 
ACHIEVEMENT FOR ALL 
 
The Board of Education of the Chino Valley Unified School District believes that 
economic status, intellectual or physical ability, gender, age, color, religion, creed, 
culture, language, sexual orientation or ethnic origin should not be impediments and/or 
barriers to academic achievement. The Board directs the Superintendent and staff to 
develop instructional strategies that promote the achievement for all policy. These 
strategies include: 
 
1.  Creating learning environments with high expectations for all students, 
 
2.  Providing all students with highly qualified teachers and support staff, 
 
3.  Honoring and addressing differences in ethnicity, language, and culture, and their 

relationship to instruction, and 
 
4.  Involving and empowering parents in the education of their children. 
 
The Superintendent or his designee shall be responsible for developing, implementing, 
and monitoring the following strategies. 
 
Teaching and Learning 
 
1.  Clearly focused instruction and State Board of Education adopted curriculum that 

is articulated with standards, 
 
2.  Instructional units with clearly defined goals and objectives, supported by direct 

and explicit instruction, coaching, modeling, and guided practice, 
 
3.  Rigorous academic coursework and support for achievement in such course 

work, 
 
4.  Instructional time that is protected by minimizing interruptions and non-

instructional activities, 
 
5.  Opportunities for all students to interact with peers who have high academic 

goals, 
 
6.  Respect for equity and diversity, 
 
7.  Preschool opportunities and programs focused on English language and reading 

skills, 
 
 



   AR 6035(b) 
 

ACHIEVEMENT FOR ALL (cont.) 
 
8.  Instruction in reading and mathematics skills (in English) at the earliest possible 

age with supportive interventions for students who have not met the necessary 
level of reading and math readiness, and 

 
9.  Recognition and celebration of the success of students, schools, and the district 

itself. 
 
High Quality Staff and Professional Development 
 
1.  Assurance that every student has a highly qualified teacher, 
 
2.  Sustained and intensive professional development opportunities that are integral 

to district improvement plans, focused achievement for all students, and are 
aligned to state standards, and 

 
3.  Professional development opportunities that address cultural competence for all 

staff members and the various initiatives referenced in this document. 
 
Learning Environment and Support 
 
1.  Direct counseling, guidance, and support services to support equity, diversity, 

resiliency, and increased self-understanding, and achievement of rigorous 
standards by all students, 

 
2.  Early intervention and resolution of any risk factors influencing student 

achievement, particularly for any student prone to violence and/or extreme 
behavior, 

 
3.  Clearly defined rules and procedures that pertain to school-wide behavior of 

students, and 
 
4.  Physical environments and school routines that foster student achievement, 

safety, cleanliness, order, and good behavior by students. 
 
Time and Opportunity to Learn 
 
1.  Access to all educational programs for all students, 
 
2.  Extended learning time and targeted remediation for students needing additional 

support, 
 
3.  Flexibility and innovation in the use of common core learning time, and 



   AR 6035(c) 
 

ACHIEVEMENT FOR ALL (cont.) 
 
4.  Increased quality and duration of intensive, engaging, and challenging learning 

activities geared to high standards. 
 
Collegiality and Professionalism 
 
1.  Governance structures that allow for teacher, staff, and parent involvement in 

school-wide decisions and policies, 
 
2.  Positive professional relationships that support student achievement and shared 

governance, 
 
3.  Communication systems and structures ensuring that all stakeholders are well 

informed and knowledgeable about the goals of the district and the schools, 
 
4.  Educators and other staff members who are advocates for students and student 

achievement, and 
 
5.  School and district cultures that support sharing, collaboration, and learning by all
 stakeholders in the education of children. 
 
Assessment and Accountability 
 
1.  Comprehensive assessment systems for evaluating student achievement, 
 
2.  Use of data to inform instruction and provide feedback to learners, 
 
3.  Establishment of specific achievement goals for each school, and 
 
4.  Distribution of disaggregated achievement data to staff, parents, and community 

by subgroups to include: race/ethnicity, disability, socioeconomic level, gender, 
migrant status, English learner, and graduation rates. 

 
Parent and Community Collaboration 
 
1.  Collaboration among schools, all parents, and communities to increase 

resources, expertise, and support for the instructional programs of the district, 
 
2.  Engagement of parents and the community in ways that support student 

achievement and continuous improvement at all school levels, 
 
3.  Opportunities for parents and community to share in the governance of the 

district and schools, and 



   AR 6035(d) 
ACHIEVEMENT FOR ALL (cont.) 
 
4. Inclusion of disenfranchised parents and community members. 
 
Allocation and Alignment of Fiscal Resources 
 
1.  Fiscal resources will be allocated according to school and student need. 
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